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* (Characterizes the practices and structures
observed at thriving physics teacher education programs.*

Institutional . * Provides a specific, objective, and reliable guide
il PTEPA Rubric for physics teacher educators seeking to improve their programs.
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* Supports research on physics teacher education programs.
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The program has an effective leadership team, including effective collaboration between physics and education. The length of each bar represents the percentage of items falling at the given level (NP/ Developing / Benchmark / Exemplary) for that Standard or Component.
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- PhySics pedagogy - Pre-serVIce teaCh i ng 2A-1 PTE program leaders® [0 [ Program leaders include at [J Program leaders includetwo ~ [] Program leaders include three 29% _“

. . least one faculty member. faculty members. or more faculty members. Com nt 1A: Institutional Climate and Su 17% i 33%
= K-12 school = [n-service teaching oo e i .
= SCNOo Component 1B: Reward Structure

Component 1C: Resources 60%

expe r| e n CeS 2A-2 PTE program team? [0 [ Team consists of one personin  [] Team consists of two peoplein ] Team consists of at least two
PREVALENT addition to the leader(s). addition to the leader(s). people in addition to the leader(s), STANDARD 2: LEADERSHIP AND COLLABORATION
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membership). by the PTE team. Component 3C: Early Teaching Experiences for Recruiting Teacher Candidates 20% 40% : 40%
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Component 5A: Mentoring and Community Support Toward a Physics Degree ‘ 50% [ 50%
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The program has an effective leadership team, including effective collaboration between physics and education.
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* the PhysTEC Key Components (phystec.org/keycomponents)

. fthe Task F Teacher Education in Physics (T-TEP
tl:/lee;tezpe(;,rtPcl)iszh?&a\;okoostczeO(;nZ)eac oy T Explanation of item levels RECOMMENDATIONS FOR PHYSICS TEACHER EDUCATION PROGRAMS
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* several reports on strong physics programs and career preparation g P Prog * (omplete the PTEPA Rubric
Developing: The program performs better than a typical US institution e (Consider aIignin g features with thrivin g programs
of higher education on that item. _ , ,
Shaped to represent what researchers observed * Engage in continuous improvement

Benchmark: The program performs at a recommended level on that item.

at the eight diverse thriving* programs in the study: | | |
Exemplary: The program is among the best-performing on that item.
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* Thriving programs are defined as large-university programs

BRIGHAM YOUNG \QS’ ‘\\\\ Stony Brook University that frequently graduate five or more physics teachers per year. * Are different PTEPA Rubric results associated with different rates of physics
IR R teacher production?
Roggi%gty RUTGERS * Doesimproving a program’s PTEPA Rubric results lead to an increase in its
EEEEEEEEEEE number of teacher graduates?
Thriving programs are most consistently » Are there missing elements in the PTEPA Rubric?
strong in the first two PTEPA Rubric standards * Do certain elements of the PTEPA Rubric tend to appear together?
* Are there common patterns of PTEPA Rubric results?
Thriving oro ¢ . —— * What should particular physics teacher education programs prioritize in order
g prograims dre Strong in oo rontome senCHMARK exempLARY to support the highest possible teacher graduation rate?
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What research questions could the
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